
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


WASHOE COUNTY SCHOOL DISTRICT OFFICE OF HUMAN RESOURCES
VERIFICATION OF EMPLOYMENT FORM - CERTIFIED
NOTE:  This form only needs to be completed if the applicant's online application does not already contain the four (4) required returned confidential references.  Please contact the most recent previous employer or previous supervisor and do a reference check prior to offering the position to the selected candidate.  This form only allows for one reference.  Multiple copies of this  may need to be completed to obtain additional references.
This form must be completed as per Administrative Regulation 4100.  You must complete the candidate's employers covering the last 10 years or the last three (3) employers in the last ten years.  If after calling references you have some serious concerns regarding the applicant, notify Human Resources as soon as possible.
EMPLOYER CONTACT RESULTS - FOR WCSD USE ONLY
EMPLOYER QUESTIONS
1.  What is or was your working relationship with the applicant?
PLEASE RETURN THIS FORM TO HRPostingHiring@washoeschools.net
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Page 1 of 3
Date 02/23/15; Rev. A
EMPLOYER QUESTIONS CONTINUED
5.  Have you observed the applicant?
6.  Was the applicant ever disciplined?
If yes, 
7.  Was the applicant's employment terminated?
9.  Would you rehire the applicant if the opportunity arose?
10.  Was the applicant ever involved in a violent incident with anyone?
11.  Were there any problems with honesty/truthfulness?
12.  Washoe County School District screens prospective employees to evaluate whether an applicant poses a risk of harm to the children, employees, and all individuals they serve.  Are you aware of any information relative to this applicant posing such a risk?
13.  Is there any other individual who I should speak to regarding this applicant?
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Superior	
Above Average
Average
Below Average
N/A
PLANNING & PREPARTION:  Does the applicant demonstrate knowledge of strategies to design instruction that reflects an understanding of content and its concepts and principles, using a variety of techniques, resources, and assessments to meet the needs of all students? (Evidence that the applicant would actually work individually with each student on the basis of the student's needs and/or interests and would use a wide range of resources.) 
THE CLASSROOM ENVIRONMENT:  Does the applicant have the strategies to ensure the physical and relationship environment in the classroom that facilitates and enhances learning? (Evidence that the applicant has organizational skills with daily routines, plans, transitions, accessible materials, developmentally appropriate materials, seating arranged for ease of movement and safety, as well as evidence that teacher would demonstrate genuine caring and respect for individual students with regard to their unique abilities and cultures.) 
INSTRUCTION:  Does the applicant have strategies to organize and present content to students to elicit student reflection and enhance learning? (Evidence that applicant structures lessons using the standards that are coherent, allowing reflection and closure when appropriate, while using open questioning techniques, plus giving feedback to students.)               
PROFESSIONAL RESPONSIBILITIES:  Does the applicant show concern and commitment to professional growth by stressing contribution and communication with families, community, and peers, plus continuing education? (Evidence that applicant would reflect on the lesson and the extent to which it achieved its' goals.)
PLEASE COMPLETE FOR TEACHING EXPERIENCE ONLY
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